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Since 1999 we have talked about 
making Songadeewin as welcoming 
and inclusive as possible for campers 
and staff from different backgrounds.  
We have considered racial, economic 
and ethnic diversity, sexual and 
gender identification, family type and 
age range of the campers and staff, 
while choosing to be a camp for girls. 
We seek to promote strong female 
identity and maintain traditions. 
These traditions and ceremonies 
are how we honor our values and 
encourage our campers and staff to 
aspire to greater achievement and 
growth.  Sometimes at camps like 
ours, where the larger organization 
has 125 years of history, change can 
be hard.  People often feel that a 
tradition should continue unchanged 
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continued on next page

“because that is the way it has always 
been done.”   As we examined our 
songs and ceremonies, we recognized 
the need to change some language 
and eliminate that which is not 
respectful of current or historic 
partners.  

In the first twenty years we have made 
changes to the way we celebrate Old 
Timers’ Day.  We have eliminated 
some early practices that seemed 
close to hazing.  We worked together 
to make changes and added new 
traditions, like the toga costumes 
and leaf crowns, while keeping the 
braiding of hair into eight plaits, 
one of which must be in the middle 
of the forehead.  We also looked 
at some words used at the “secret 

ceremony,” and asked campers to help 
us figure out how to change them to 
eliminate the cultural appropriation 
they represented.  The campers were 
very quick to understand our concern 
– clearly this concept was one they’d 
heard of in school – and a meeting 
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which we thought might last at 
least an hour was over in just fifteen 
minutes, producing significant and 
meaningful solutions.  

Last summer our theme of “I have a 
voice and something to say,” provided 
us with the opportunity to think about 
the voices we hear and acknowledge 
in our life at camp. As I listened to 
the girls practice their readings at 
the Candlelight Service I realized 
there were many more male voices 
in the readings and few with much 
diversity.  In choosing these 20 years 
ago my focus had been on messages 
that would highlight the values 
and interpersonal skills I wanted to 
remind campers and staff to consider 
long after the summer was over.  In 
the beginning there were only nine 
candles and readings; I have since 
added three more.  

For me there is great power in 
hearing the same readings twice each 
summer.  I find that each time I hear 
them, different readings resonate 
with me.  I know that for many of 
our youngest campers the words they 
hear don’t make much sense at first, 
but as campers return and hear them 
repeatedly they come to understand 
the readings for themselves.  Over 
the years I have had requests from 

campers, and occasionally staff, for 
copies of a specific reading they want 
to use for school assignments.  They 
may not have remembered the title, 
but there was always a phrase that had 
stayed with them which I could easily 
identify in one of the twelve readings.  

When I assign the oldest campers to 
do candlelight readings I think of each 
girl and which reading might resonate 
with her, which concepts might be 
ones she already embodies or which 
might inspire her. When the girls 
gather round for their assignments 
there are often ripples of delight when 
girls realize they’ve been assigned a 
reading they hoped to get.  

For the most part the readings are 
from unknown writers whose inspiring 
words have held true over time. The 
two famous authors are Robert F. 
Kennedy and Henry David Thoreau.  
Kennedy’s topic of moral courage 
inspired me and I felt it important to 
introduce him to a new generation.

Last summer, as I sat on a green 
wooden bench in the middle of 
Nawaiwan listening to the girls 
practice their readings (loud enough 
to be heard all the way across the 
circle), our 2018 theme swirled in my 
mind and I began to see that some 
changes may be needed in our choice 
of readings.  I wondered, is there a 

way to introduce new 
voices to the mix?  Are 
there more women’s 
voices highlighting 
the same themes that 
could replace some of 
our readings?  People 
of color? How might 
we do this while 
maintaining the 
familiarity with readings 
to allow girls to grow 
into understanding 
the messages over 
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time? How to maintain tradition, the 
feel of the ceremony and the deep 
resonance of the readings as campers 
grow?  These kinds of questions and 
the creative process is exactly the 
kind of challenge I have most enjoyed 
developing  Songadeewin over the last 
20+ years.  

And so I seek help from you, our 
alumnae.  What readings would you 
add to the Candlelight Ceremony to 
inspire the next generation of girls 
and women?  To add diverse voices 
to our tradition?  What readings have 
inspired you in your life?  Themes 
and concepts we’ve highlighted 
and would like to keep include: 
community, grace, courage, risk 
taking, commitment, perseverance, 
faith, hope, friendship, patience, 
courtesy and respect, compassion, 
humility, maturity and a sense of inner 
peace.  Readings can be in any form 
from poetry to prose and have even 
included an advice column.  Some are 
longer than others with none being 
more than about 250 words.  Send 
your readings  and ideas to me via 
email at ellen@keewaydin.org and I 
will see what the next step might be 
in making changes to the Candlelight 
Ceremony.  It will not happen all at 
once, but then, that is often the way 
with change.   

Lessons Learned: 
Working at 
Songadeewin

From the first years of Songadeewin 
on Lake Dunmore it’s been clear to 
me that in providing great growing 
experiences for our campers we 
also provide life altering growth 
experiences for our staff.  The 
American Camp Association (ACA) 
has been doing research for the last 
five years on the outcomes of the 
camp experience on campers.  They 
have begun to publish the results of 
this research showing the positive 
impacts camp experiences have on 
children and youth.  In the course 
of their research they realized they 
should also study the impact working 
in the camp setting has on staff.  For 
several years the Songa Leadership 
team and I have been discussing the 
impact working at camp can have 
on our staff as we compete with the 
many opportunities young adults 
have to grow and learn outside the 
classroom during their college years.  
We’ve begun to articulate this for staff 
by providing ways for them to write 
about their experiences and skills on 
their resumes.   

We are now working to create a 
document outlining the skills one 
develops over more than a single 
year of working at Songadeewin.  
Many of these are skills, sometimes 
referred to as “21st century skills,” are 
needed across the spectrum of work 
places. If you Google “21st century 
skills” many lists pop up immediately. 
The Hanover Research group out of 
Washington, DC did an analysis of 
six such lists and created sets of skills 
most often seen on the lists. The first 
are those skills found on all the lists, 
the second were found on five of the 
six and the third were on four of the 
six. 

First Tier
• Collaboration and teamwork
• Creativity and imagination
• Critical thinking
• Problem solving
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Second Tier
• Flexibility and adaptability
• Global and cultural awareness
• Information literacy
• Leadership
 
Third Tier
• Civic literacy and citizenship
• Oral and written communication  
 skills
• Social responsibility and ethics
• Technology literacy
• Initiative

Reading through these lists one can 
quickly see how working at camp 
helps develop these skills in both 
campers and staff. In addition, one 
can begin to extrapolate which of 
these skills help make people valuable 
in other work settings beyond camp. 

This summer we’ll be creating a 
document to share with staff to 
explain the skills they can learn and 
refine through their work at camp, 
and especially which skills they can 
develop over time by committing to 
more than one season on the staff at 
Songa.  It is the refining of skills that 
begin to emerge in a first summer 
that can be most profound for staff in 
subsequent summers.  

If you have worked more than one 
season on the Songa staff we’d love to 
hear what skills you have developed 

from your work here.  Your stories 
and anecdotes will help us develop 
a strong document to articulate the 
value and importance of working 
multiple seasons at Songadeewin.  
Email me at ellen@keewaydin.org 
with your input. 

2019 Wilderness Trip

We are delighted to have leadership 
for the Songa Wilderness trip return 
to Vermont after many successful 
years of working with Keewaydin 
Temagami.  When we decided to seek 
help with the leadership for Songa’s 
wilderness program back in 2011 we 
had trippers eager to do a longer trip 

but had yet to develop the depth of 
staff to safely provide these kinds of 
trips.  At the same time, Temagami 
was developing a group of women 
leaders that were ready, willing and 
able to lead long trips.  Being part of a 
large organization, it seemed the per-
fect time to partner with each other 
to address these issues.  From the start 
there was the concern about differ-
ent tripping styles and how the two 
cultures might find balance with each 
other.  Some folks wondered if Songa 
trippers would find the new style and 
longer trips so intriguing that we’d 
lose them as future staff as they’d want 
to work at Temagami. Over the years, 
while a few trippers returned to work 
on staff at Temagami, the bulk of the 
trippers joined the staff in Vermont.   

The partnership provided many op-
portunities to learn from one another 
and was successful. However, hover-
ing beneath the surface there was a 
cultural pride and strong desire to 
have the leadership of the program to 
return to the home of Songadeewin 
on the shores of Lake Dunmore.  

This summer former Songa staff, 
Marisa Kiefaber and Ella Davidson 
will lead ten trippers on a 28- day trip 
in Ontario.  They have been working 
since the end of last season with Paul 
Jacobs, who oversees the Wilderness 
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program in Vermont, to manage all 
the details involved in re-establishing 
Songa Wilderness.  Bruce Ingersoll, 
Director of Temagami, has also been 
involved in working out details of the 
itinerary and logistics of travel or the 
potential need to access the trip while 
it is out.  There are, as you might 
imagine, so many details, from spoons 
to satellite phones, from tents to tump 
straps, from put-ins to pots and first 
aid kits to food options.  This has been 
a wonderful collaborative effort and 
we very much look forward to wel-
coming the leaders and trippers back 
to Lake Dunmore in July. 

We thank Bruce and the Temagami 
trip leaders over the years for all they 
did to make Songa Wild a success-
ful program for Songadeewin.  They 
have been very important stewards of 
the program. Without the continuity 
of being able to run these extended 
wilderness trips, which provide such 
valuable growth for our trippers, we 
would have had a much larger task in 
bringing this program back to Songa.  
Stay tuned for stories from the trip in 
a future newsletter.
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Up on Devil’s Island at Keewaydin Temagami, Maxine Christopher P’14 has been working with award-winning 
documentary filmmaker Hannah Maia to develop a documentary about young women long-tripping.
 
The film is a coming-of-age story about young women who step away from their fast-paced, digitally-mediated daily 
lives and fall in love with their own strength and resilience, with a ‘girl-tribe’ encounter of wild places. When 
teenage girls go into the wilderness–free from mainstream society’s expectations, precious moments of palpable, 
uninhibited joy and self-worth can be found.
 
The stories they tell reflect who they are and the world they want to live in. The film will tell a positive story, ripe 
with expeditionary hardship, which shines a light on the values of tradition and adventure for young women today.

Visit www.keewaydin.org/beyondthebay or follow the film at facebook.com/beyondthebayfilm. You can also 
read a longer interview with filmmaker Hannah Maia at Keewaydin.org/MaiaInterview.

Beyond The Bay Documentary

Daffodils

by Ellen Flight

With the move of the Foundation 
winter offices to the Manor House on 
the Songadeewin campus, there are 
now people on the property year-
round.  It has been wonderful to live 
in the middle of this great piece of 
land for more than one season.  We’ve 
seen the foxes, which we mostly just 
hear in the summer, come out onto 
the great lawn to hunt on a winter’s 
afternoon.  I’ve had to adjust the 
shades in my office as the sun reflects 
off the lake differently as it moves 
lower in the sky or hits the ice at 
certain times of day.  We’ve adjusted 
to the winter winds coming off the 
lake, swirling the snow up against the 
buildings and across the great lawn. 
It’s been interesting to walk familiar 
routes around camp in the hush 
created by gently falling snow or to 
see the footprints of various animals.  

One of the things I knew I’d miss 
from our old office location was the 
arrival of various flowers in the spring 
- first the snow drops, and then the 
crocuses, and finally the daffodils and 
tulips. I’ve always loved daffodils and 
especially love the images of them 
found in the William Wordsworth 
poem “I Wander Lonely as a Cloud.” 
So, last fall I suggested that for our 
winter office staff fall outing we plant 
daffodil bulbs along Rustic Lane.  If 
they came up it would be a great and 
welcome harbinger of 
summer to come as we 
drove into work in the 
spring.  We spent part 
of a morning working in 
teams digging trenches 
and laying in the bulbs.  
The fall leaves covered 
them over and then the 
snow plow pushed heaps 
of snow on top.  

One day in April, after 
I’d been scrutinizing the 
sides of Rustic Lane on 
each dog walk, RJ Adler 

(Development Associate) announced 
he thought he’d seen some green 
sprouts pushing up through the brown 
leaves.  Each day for a several weeks 
more and more shoots began to appear 
and finally – yellow flowers!  Enjoy 
this photo of the “crowd of daffodils 
fluttering and dancing in the breeze” 
and “tossing their heads in a sprightly 
dance,” as Wordsworth described 
his daffodils. It is exciting to see the 
flowers emerge along Rustic Lane! 
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~ Sunday CirCle SpeeCheS ~

Wabasso Sunday Circle Speech
By Mikala Kuser (3rd grade) and Liv Blecher (2nd grade) 

People call younger girls cute because we are little.
But they don’t call older girls cute because they are older,
We are all equally cute.
People expect less from us because we are little.
We are much more than cute.
We are beautiful inside too and awesome, amazing, and strong of heart.
So next time think about what’s inside!
Because we are more than you expect.
We might not be able to portage yet, but we are still strong. 
So next time think more about how strong we are and not cute.
Thank you!

Sunday Circle Reading
Amelia Bergeron, Grade 9

In January of 2017, I attended the First Women’s March in 
Washington DC. People, specifically women, came from all over the 
country to march for their privileges and rights. I went downtown 
with my friends and family wearing pink hats and carrying signs.

There were hundreds of thousands of people marching for women’s 
rights. Mothers were marching with their daughters and women were 
marching for their futures. 

Standing there, I felt empowered by all the women who came 
together to support one another, to express themselves, but most 
importantly to use their voices. People were chanting showing that 
they had something to say and wanted to say it. 

The voices of all the attendees in Washington and around the 
country were impactful because it allowed for women to empower 
other women to use their voices and support a cause.

That march emphasized for me that we all have a voice and that we 
should be able to use it now and in our futures, just as women did 
before us and are still continuing to do today. 

continued on next page

Reflections on the 2018 Theme:  I have a voice and something to say
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Speeches
continued from page 7

Sunday Circle Reading
Trixie Stewart-Frommer, Grade 9

When the theme for the summer was first revealed, I immediately realized how much it spoke to me. First 
of all, the theme is extremely relevant to feminist movements and political issues in our world now, but in 
addition to that, I think that almost everyone here can find it personally relevant in some way as well. To 
me, camp is the place where I can speak out the most. It is my time to be my most exuberant self and take a 
breather from the world outside, because that is the environment that I think Songa creates for us. Because 
of this, this theme “I have a voice and something to say,” made me think more about how I act and compose 
myself outside of camp and at school. In a grade of around 120 intensely outspoken and overly competitive 
students at my school, I have always thought it best to try and be mellow, not create any drama, or speak out 
if someone does something I don’t like. Even at home, with an incredibly talented older sister, I sometimes 
feel as if I should just not challenge the spotlight and step back. My fears of being disliked or not living up to 
expectations I think are there often times causes me to hold my tongue in situations letting others walk all 
over me without fighting back. However this year I found an activity where this attitude changed. As one of 
the 6 freshman joining our model United Nations team, I once again felt as if I had expectations to live up 
to. But this time, due to the nature of the activity, my attitude was different. After countless intense delegate 
training sessions, I was ready for my first conference. It was feeling like no other. Here I was, a 5’ 1” freshman 
girl getting up to make speeches in front of huge rooms and dominating blocks of senior boys and girls. 
Walking out of conferences with the “best delegate” gavel and plaque made me feel so accomplished and it 
was all because I had taken a leap and decided to speak up and lead the committees with my loudest voice 
I could. Because I had stuff to say. My MUN personality seemed like a whole different person as I would go 
back to school again after the weekend to the timid girl I was before. But after hearing the theme this year I 
realized that I needed to bring that fierce voice and MUN personality back into my other life because I have 
something to say. Each and every one of us has that bold person inside of us, and now I say that once you find 
them, you should keep holding on. We are strong Songa girls who can all make a difference to the world and 
ourselves if we just speak up because once we do that, no one can walk all over you anymore and you’ll find 
that you really have a lot to say. Thank you. 

7/8 Sunday Circle Speech
Bella Huang, Grade 3

This is my personal experience. At school, a kid did some things to me that I didn’t like. I didn’t say a word 
just because she was popular in school and my friends were her friends too and if I told the teacher I was 
afraid that she would steal my friends. I told my mom and dad about it and they helped me think of a plan. 
The next day, I gave the kid 3 chances and warnings and as she used all 3 warnings I finally stood up to her 
and said I don’t like what you are doing to me and it is not funny at all. Just because you are cute doesn’t 
mean that you can bully me. I have my own feelings and I want you to know that you should treat others the 
way you want to be treated. After I finished she looked surprised and finally said sorry. I forgave her and we 
became good friends. Now I came to Songa and thought back to this story from my old school. We Wabasso 
kids may be small, but it doesn’t mean that we can’t do great things.
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Sunday Circle Speech
Meredith Blanchard, Grade 9

[silence] 

That silence probably made most of you pretty uncomfortable. A couple 
of you even laughed, just to fill it up. And that’s okay. I felt uncomfortable 
too. In fact, for me, silence is never the norm. A lot of you probably know 
that already and would roll your eyes if I told you that this year’s theme 
made me feel excited. When Abby asked me to write something for Sunday 
Circle, I got to it right away because of how much I believed in the quote. 
I wrote about two and a half pages worth of how having a voice is amazing. 
It allows me to be a role model, la deed a deed a, I went on and on and by 
the time I finished it felt like a masterpiece. I eagerly read it to Ella, Alyssa, 
and Ada, and we all felt like it was missing something. Our consensus was 
that I had actually just created three minutes worth of fluff and no content 
at all. Then I really got to thinking at what other points in my life had I 
just written or spoken empty words? I could name a thousand instances 
in which I have abused my voice like that, said something just for the 
sake of saying it. Empty words are like the essay fluff of life and their only 
purpose is to occupy silence. I came up with a name for the fluff that fills 
the silence. I call it, “the noise.” The noise is essentially all of the words, 
voices, and sounds we use to fill silences. The problem is, when there’s too 
much noise, nothing gets heard at all. Each voice, within the noise, has 
equal weight and value, but because some voices take up far more space 
inside of the noise, smaller voices are lost despite being equally valid. As 
I thought about the concept of the noise more, I realized that having a 
big voice can make it so that all I’m doing is squeezing other voices out. 
There’s only so much room to speak, and sometimes I forget to leave 
silence for other people to fill up. Maybe I could better use my own voice 
by helping other girls find and use their own. Silence doesn’t have to be a 
bad thing at all so why can’t we listen to each other’s voices more often?

Experience those lazy, hazy days of summer and camp at the Keewaydin and Songadeewin Alumni 
Family Reunion on Lake Dunmore! Highlights include The Friday Frolics, Sunday Circle, canoeing, 
swimming, and kayaking. 

Kids younger than eight years-old dine and stay for free! Reunion is a fantastic way to introduce your 
children and their friends to Keewaydin, and rev them up for spending their summers in shiny green 
canoes!

To Register, go to Keewaydin.org/dunmore-reunion-2019
Get 10% off weekend fees by registering before May 30th!

Questions? Contact Keewaydin at 802-352-4247 
or info@keewaydin.org

Relive your camp days at Alumni Family Reunion 
at Lake Dunmore ~ August 22-25, 2019

 

❦ ❦
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For ten years, Ellen was on the faculty of a program to help new camp directors prepare for their first 
summers as camp leaders.  The New Camp Directors Workshop is a day-long program created by the 
New England Section of the American Camp Association (ACA).  A team of experienced camp 
directors come together to provide information and connections for 25 to 40 new directors each year 
at the start of the annual conference.  This model has grown and flourished and other sections of the 
ACA have sought to replicate this program.  This year at the conference all past and current faculty 
of the program were surprised and honored with the following award:

AWARD: Peter Kerns Award for the Advancement of Professional Development
RECIPIENT: New Camp Director Workshop instructors – past, present and future.
CRITERIA: This award is given to an individual, group or organization that has shown extraordinary 
commitment to the development of camp professionals. This award celebrates the life of Peter Kerns 
who inspired and challenged us to continually enhance the camp experience for all.

Ellen Flight, fifth from the right, is seen here with the other faculty present at the awards dinner at the 2019 conference.  
She’s the one with the water bottle almost obscuring her entire face – this was the “best” photo taken that evening. 

Songadeewin director, ellen Flight, in group receiving award at 
american camp aSSociation new england Section annual conFerence
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Alumnae News Notes

Faith Carbon ’03, will be starting a masters at 
Brown University where she’ll study Urban Educa-
tion Policy. She wrote: I’m preparing for the move, 
and I’m really excited about it! I will miss camp 
this summer, as I do every summer.

Oxeye – sent in 
by Anne Chang 
Strickland ’01 
when Oxeye was 
in the Outback

Mandy Paulson 
’12  and Peter 
Wright with their 
son Ellis, January 
2019 

Ellen Flight, 
Director, meets Willa 
Leggett for the first 
time at Rosie’s in 
Middlebury, Vermont 
when she and her 
parents visited during 
the winter holidays.  
Willa’s mother, 
pictured here, is Mel 
Joyce Leggett ‘99.

Vermont campers 
gathered this winter in 
Middlebury: Brooke 
Hindinger ‘16, 
Bizzy Tindall ‘15, 
Hayden Dunakin 
’14 and Addison 
Dunakin ‘14

Ava Plachter 
‘14 and Louisa 
Beaupre ‘13 on 
a March 2019 
visit

Ellen Flight, 
Director, with 
Veronica Salmeron 
‘02 at Disneyland in 
January 2019 
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the ideals of Help The Other Fellow and 
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Found It. Campers at Keewaydin not only 
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shape, protect our beautiful lake, and provide 
camper scholarships for the next generation 
of Verendrye Trippers.
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